RESOLUTION 03-034
(Revised)

A RESOLUTION OF THE CITY OF KETCHUM CITY COUNCIL ADOPTING A NEW
POSITION CLASSIFICATION CHART AND PAY PLAN FOR CITY EMPLOYEES

WHEREAS, the City of Ketchum has operated under compensation policies
authorized by the City Council in Resolution 783, A RESOLUTION OF THE CITY OF
KETCHUM, IDAHO, ADOPTING COMPENSATION POLICIES AND PROCEDURES
FOR THE CITY OF KETCHUM, and

WHEREAS, the City of Ketchum retained the Local Government Institute (LGI) to
review the compensation system of the City and make recommendations to update the
City's pay plan, and

WHEREAS, LGI has completed its study and recommended that the City adopt a
new compensation system for City employees, and

WHEREAS, LGI found a number of obsolete or discriminatory City job titles and
has recommended that a number of City job titles be changed, consolidated or abolished,
and

WHEREAS, the City Council is desirous of implementing a new position
classification and compensation system for the City,

NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY
OF KETCHUM THAT:

1. Classification Plan. The City of Ketchum FY 2003-2004 Salary Grade by Position
chart, attached hereto as Exhibit “A”, is hereby adopted as the official employee
position classification plan for the City of Ketchum.

2. Pay Plan. The City of Ketchum FY 2003-2004 Pay Plan, attached hereto as
Exhibit “B”, is hereby adopted as the official employee pay plan of the City of
Ketchum for Fiscal Year 2003-2004.

3. Cost of Living. Employees shall receive 1.5% cost of living increase increase
(COLA) effective April 1, 2004.

4. |mplementation. Employees shall enter their designated pay grades and steps as
shown on the 9 Step Pay Plan Implementation Guide, attached hereto as Exhibit
“C”, effective November 1, 2003.

5. Job Titles. The Mayor and City Administrator are hereby authorized to change,
consolidate or abolish those job titles as they deem appropriate, including but not
necessarily limited to, those job title change recommendations listed on the City of
Ketchum Recommended Job Titles, attached hereto as Exhibit “D".



This Resolution will be in full force and eﬁect?etcrl?er 1, 2003 and Resolution 783, A
RESOLUTION OF THE CITY OF KETCHUM/ ID

<,;\H--IO, ADOPTING COMPENSATION
POLICIES AND PROCEDURES FOR TH ITY @QF KETC AUM, be repealed effective
the same date.

i

(%\(y\r&huéz_ Cota,

Sandra Cady, City Clerk/Treasurery
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Exhibit "B" City of Ketchum

FY 2003-2004 Pay Plan
(Includes 1.5% FY 03-04 COLA)

Monthly - 3475 8,287 13,30
 Monthly 3527 3651 37
- 9. Monthly - -3,919° 4:057 4,195:
10 Monthly 4,354 4,508 4,661
11+ Monthly 15,009 .5;18C
Monthly 376 5,5
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2003 Compensation Study

Current Title
Administrative Clerk
City Attorney
City Treasurer / Clerk
Deputy Treasurer / Clerk
Paralegal / Office Admin.
Receptionist / Office Clerk
Dispatcher |, !l
Communications Supervisor
Dispatcher lli
Asst. Fire Chief / Paramedic

Eng./Firefighter AEMT-Paramedic

Fire Captain
Fire Chief
Fire Lieutenant AEMT

Sr. Fire Lieut. AEMT-Paramedic

Parks & Rec. Director
Parks Maint./Rec. Asst. |, 1
Recreation Supervisor
Building Official

City Planner |

City Planner Il

P & Z / Bldg. Office Admin.
Planning Director

Senior Planner

Asst. Police Chief

Code Enforce. Officer I, I, Il
Patrolman |, |l

Investigator

Patrol Officer Il

Police Captain

Police Chief

Palice Office Manager
Sergeant

Equipment Operator I, Il
Equipment Operatpr llI
Mechanic / Hvy. Equip. Op.
Street Foreman

Street Shop Foreman
Street Superintendent
Utilities Manager

Water Operator I, Il

Water Op. Ill

Utilities Field Supervisor
WW Coll. Sys. Foreman

W\W Collection System Op. |, il

WW Collection System Op. Il

WW Treatment Plant Supervisor

WW Plant Lab Tech.
Utilities Manager
WW Treatment Plant Op. |

8/28/2003

City of Ketchum
Recommended Job Titles

Recommended Title
Office Assistant Il
Same
Same
Same
Same
Office Assistant |
Dispatcher
Same
Senior Dispatcher
Same
Same
Same
Same
Same
Same
Same

Maintenance Worker/Recreation Assistant

Same

Same

Assistant Planner

Associate Planner
Administrative Assistant

Same

Same

Same

Community Service Officer 111,111
Police Officer

Same

Master Police Officer

Same

Same

Administrative Assistant

Same

Equipment Operator

Senior Equipment Operator
Same

Street Supervisor

Maintenance Shop Supervisor
Same

Same

Water Operator

Senior Water Cperator

Utilities Field Supervisor

W\W Collection System Supervisor
WW Collection System Operator
Sr. WW Collection System Operator
WW Treatment Plant Supervisor
Same

Utilities Manager

W\ Treatment Plant Operator

e

Exhibit "D"

Department
Administration
Administration
Administration
Administration
Administration
Administration
Communications
Communications
Communications
Fire
Fire
Fire
Fire
Fire
Fire
Parks and Recreation
Parks and Recreation
Parks and Recreation
Planning, Zoning, Bldg.
Planning, Zoning, Bldg.
Planning, Zoning, Bldg.
Planning, Zoning, Bldg.
Planning, Zoning, Bldg.
Planning, Zoning, Bldg.
Police
Police
Police
Police
Police
Police
Police
Police
Police
Public Works
Public Works
Public Works
Public Works
Public Works
Public Works
Public Works
Pulic Works
Public Works
Public Works
Public Works
Public Works
Public Works
Public Works
Public Works
Public Works
Public Works
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2003 Compensation Study City of Ketchum .
. Exhibit "D"
Recommended Job Titles
WW Treatment Plant Op. I, 1 Senior WW Trealment Plant Operator Public Works
Vacant Positions/Job Titles Recommended for Deletion
Maint. Shop Supervisor Delete Title Parks and Recreation
Records Clerk/Dispatcher Delete Title
Housing Administrator Delete Title
Mechanic/\Water Operator Delete Title

Although we did not include it in the recommended changes to job titles and
panying spreadsheets, we find that there is an unnecessary multiplicity of job titles that
late to various public works maintenance positions and essentially are at the same pay
. Before hiring additional staff into any of these positions, the City should also consider
nsolidating the following classifications into a single entry level Maintenance Worker
sition (proposed at new grade 4), and developing a broad based job description that
ovides for potentially assigned duties and responsibilities for maintenance and operations of
full range of parks and public works functions, such as parks maintenance, recreation
sistance, water system O & M, sewer collection system O & M, and basic equipment
peration. When the person reaches the senior level, he or she could be assigned a senior
ialty position (e.g. Senior Water Operator).

Current Title Recommended Classification
Parks Maintenance/Recreation Assistant Maintenance Worker
Wastewater Collection System Operator 1, 11 Maintenance Worker
Wastewater Treatment Plant Operator 1, IT Maintenance Worker
Water System Operator I, II Maintenance Worker
Equipment Operator I, IT Maintenance Worker

Revised 8/27/03

8/28/2003



